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STATEMENT OF BOARDING PRINCIPLES & PRACTICE 
 

Section One: Our Boarding Ethos, Aims and Principles (NMS 1)  
At Heathside School, we aim to create a safe and comfortable home away from home where 
boarders are supported by friendly and approachable staff that support their development 
physically, spiritually, intellectually, morally and socially. 
 
Through an open partnership with Parents and the active promotion of the fundamental British 
values, our staff act as positive role models in order to create an atmosphere of tolerance, 
openness and trust in which abuse, intimidation, harassment, teasing and bullying have no part. 

In order to achieve these principles, we aim to: 
• Provide boarders with a wide range of activities, hobbies and pastimes related to their age 

and maturity that will assist in their personal, social and cultural development and support 
their development as rounded caring individuals. 

 
• Provide accommodation that is comfortable and suits the needs of boarders according to 

their individual circumstances and which affords you adequate levels of privacy.  
 

• Assist boarders to have regular contact with family and friends outside the school through 
use of personal contact, telephone and e - mail.  

 
• Treat every pupil as an individual and to acknowledge the right of each of us, both staff 

and boarding pupils, to respect and privacy in the residence areas 
 
 
 

  

Standard 1 – Statement of boarding principles and practice  
• A suitable statement of the school’s boarding principles and practice is available to parents and 

staff, is made known to boarders, and is seen to work in practice.  
Standard 16 – Equal opportunities  

• 16.1 Boarders are not discriminated against, paying particular regard to the protected 
characteristics set out in the Equality Act 2010 or because of their cultural background, linguistic 
background, special educational need, or academic or sporting ability. These factors are taken 
into account in the care of boarders, so that care is sensitive to different needs.  
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Boarding Principles (NMS 1,16)  
Boarding at Heathside School plays a vital role in the development of young people and we take 
seriously our responsibility to act in loco parentis. We actively promote the fundamental British 
values of democracy, the rule of law, individual liberty and mutual respect and tolerance of those 
with different faiths and beliefs and expect mutual respect for all members of the school 
community.  
We believe that this creates a safe environment engendering openness and trust. Each boarder 
has the right to be able to work, play and relax free from abuse, intimidation, harassment, teasing 
or bullying.  
At Heathside there is equality of opportunity and respect for all boarders regardless of ethnicity, 
culture, gender, linguistic or special needs; all pupils should be able to develop spiritually, 
culturally, morally and socially during their time as a boarder.  
Underpinning this development is the culture of encouraging boarders to have a positive outlook 
and attitude to both their work and recreation, a sense of self - esteem, respect for others and the 
knowledge to enjoy a healthy lifestyle.  
Each boarder and each member of staff is treated as an individual and with respect by other 
members of the community; staff acknowledge the right of each individual, both staff and 
boarding pupils, to privacy within the communal boarding areas.  
Each boarder has the right to extend his/her intellectual development in an atmosphere of 
positive encouragement and in conditions that are conducive to work. We have developed 
systems to ensure sound communication between boarding and the academic day with special 
consideration is given to the specific needs of boarders as documented in their pastoral and 
academic pupil passports and statement of educational needs.  
Naturally parents are seen as an indispensable part of the support and development of all 
boarding children in this school whatever the distance of those parents from the school. Contact 
with home by boarders and staff is a triangle of support and communication.  
We actively encourage boarders to contribute their ideas and views on the running of the 
boarding. This is achieved through regular meetings with elected representatives of the boarders.  

• At Heathside School we work to ensure that the boarding is operated in line with the 
Boarding Schools National Minimum Standards (April 2015), Keeping Children safe in 
Education (September 2018) and ensure that we seek to improve best practice in line with 
information through the BSA, our local MASH team, and Ofsted.  

 
Boarding in Practice at Heathside 
Boarding at Heathside opened in early 2018 and we are pleased to offer Weekly and Occasional 
boarding arrangements whereby pupils board at the school between Monday to Thursday during 
school term times.. Pupils currently stay in two-person en-suite bedrooms that are well 
proportioned for weekly boarding. The house is not currently open to boarders at the weekend, 
but we are looking to extend our provision to include full boarding in the future. 
 
The school’s boarding house is situated in the main High School building and is divided over 2 
wings – The Courtyard Wing and The Garden Wing. Each wing houses single sex boarding 
accommodation consists of two floors which are accessible from the corridor next to the house 
common room located on the first floor.   
We believe in a relaxed, home from home, family atmosphere where children can be children and 
you can expect to see toys, games and personal belongings as appropriate to the age of the 
individual.  
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Our houses are run by House Parents (some of whom are also teachers) who work hard to 
create a family-style environment. House Parents live in allocated ‘homes’ in the boarding 
houses. They know our boarders well and, like parents, try to keep informed of their progress at 
school, whilst also giving them a secure home to retreat to from the pressures of academic work. 
 
 
 
Pastoral Care and Staffing 
We believe that the community atmosphere of Heathside School provides support and nurture for 
all our boarders. The wide range of backgrounds that boarders bring with them adds to the 
diversity of the school and provides increased understanding of different cultures for all students. 
The boarding environment is sensitive to the needs of individuals. Personal development is 
encouraged and students are motivated to integrate into the local community by attending local 
facilities and participate in local activities wherever possible. This approach supports the overall 
aims of our school which are summarised in three words: 

• Respect; 
• Resilience; and 
• Relationships. 

 
Our Head of Boarding is Nicholas Shaw. It is his responsibility to work with the Headteacher and 
the Designated Safeguarding Leads, to ensure compliance with the National Minimum Standards 
and Safeguarding regulations. Nick is a member of the Senior Leadership Team, and holds 
weekly meetings with House Parents. He is a resident member of staff in the Boarding House 
and undertakes regular evening duties.  
 
 
 
AREAS OF RESPONSIBILITY  
The Boarding House is under the care of Head of Boarding assisted by the House Parents. All of 
these staff members live on - site. On occasion off - site staff may do an evening duty. House 
Parents who are “in loco parentis” are answerable to the Principal (through the Head of Boarding) 
who has overall responsibility for the boarding community and therefore also acts “in loco 
parentis”.  
The House Parents have day - to - day responsibility for the running of the boarding house, 
ensuring that the children are well cared for and show respect for each other in line with the 
school’s aims and values.  
All House Parents have a duty rota that is displayed in the Boarding House showing when they 
are responsible for supervising the children in their care as either the designated Duty member of 
staff or the Support member of staff. The daily duty cycle starts at the end of the school day and 
continues through the evening and overnight. At the beginning of the day the duty staff wake the 
boarders and care for them until after breakfast when children go to school. TAs with all members 
of school staff, they are also aware of their continuing duty of care at other times. There are 
always two members of staff on duty in the boarding house as appointed by the Head of 
Boarding, who is the first port of call with regards to tackling any issues. The Headteacher 
maintains a keen interest in the schools boarding provision and is always available if needed.  
All boarders will have others in their pastoral care net (e.g. Form Tutors, School Nurse and other 
teaching and non - teaching staff) to whom they can go with a problem or a concern. 
Communication is considered essential between all of these parties.  
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The boarding team holds regular student voice meetings in order to share ideas with the boarders 
and gain insight into how they would like boarding to develop at Heathside. Minutes of these 
meetings are kept and are displayed in the boarding house along with information regarding the 
schools responses. 
 
 
 
 
Boarders’ Activities 

• During the week, all boarders have a supervised homework time located in a classroom, 
with access to the school computers. This is followed by supper after which a wide range 
of evening activities can be enjoyed. 

 
• Boarders are encouraged to make full use of our many after school clubs and activities on 

offer including sports, music and drama amongst many other options.  
 

• There are a variety of House-based activities including cooking, milk shake making, board 
games, electronic games, ping pong and craft activities. 

 
• Boarders are expected to spend time studying in the evenings especially during 

examination times. 
 

• Throughout the year there are various social events when pupils in all the Houses gather 
for fun and food either on site or at a nearby restaurant. 

 
 
Procedures  
 
Induction 
Prior to arrival at the boarding house pupil are sent a handbook and boarding application pack, 
once these forms have been completed and returned to the Head of Boarding a start date can be 
arranged. Upon arrival to the house a member of the duty staff will meet the boarder, show them 
to their room and go through important information such as routines, fire drills and what to do if 
they are not feeling well. Once they are fully settled in they begin to join the boarding routine. 
 
 
Meals  
The School provides a well balanced Vegetarian and Pescaterian menu throuthout the week 
along with a selection of fresh fruits served at every meal. However we respect the choice of 
boarders and would not stop them from bringing in cooked meat or from ordering a meat option 
when the house orders take aways. All meals are served in the dining room in the main School 
building (The Oak Room).  
 
Homework 
As part of the boarding routine all boarders complete a prep session in a classroom from 1700-
1830 each day. In the event that they are involved in a concurrent school activity such as a trip, 
instrumental lesson or Chess club they are asked by duty staff to ensure that their homework is 
completed later in the evening at their desk in their study bedroom. 
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Signing out  
The House operates a Signing In/Out procedure for the safety and security of boarders which 
also applies to Visitors (Parents and Contractors etc).  
 
Permission to be away from the House overnight  
Such requests should ideally be made to the relevant House Parent at least 24 hours in advance, 
by the parent/guardian prior to finalisation of arrangements. However, we do recognise that 
situations may arise in which this length of notice is impractical. When contact is made the 
following information must be provided:  
 

• Dates and times of absence from the House  
• Reason for request  

 
If the arrangements involve another parent then he/she should also contact the House to confirm 
the arrangements.  
 
Permission for regular external commitments will usually be given. However, house staff will 
monitor the requests for absence and reserve the right to refuse a request on academic or 
disciplinary grounds.  
 
 
School policies  
It is a requirement that all staff in houses adhere to whole school policies on matters such as 
Safeguarding and child protection, bullying, use of digital technology, staff code of conduct, 
health and safety, fire and complaints procedures.  
 
National Minimum Standards for Boarding Schools 
It is the responsibility of every member of staff working in a boarding house to read and be 
familiar with the National Minimum Standards for Boarding Schools: April 2015.  
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_
data/file/416186/20150319_nms_bs_standards.pdf 
 
 
Guardians 
Please note: Heathside School requires that an official UK-based guardian must be appointed by 
the parents for any pupil whose parents live outside of the UK. 
 


